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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SRl VENKATESWARA ARTS COLLEGE
Name of the head of the Institution DR C MANI

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08772264602
Mobile no. 8801477013

Registered Email

svartscol | egetirupati @mail.com

Alternate Email

nar yananmmaspw@mai | . com

Address BALAJI COLONY
City/Town Tl RUPATI
State/UT Andhra Pradesh
Pincode 517501

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director DR N. Venugopal Reddy
Phone no/Alternate Phone no. 08772264602

Mobile no. 9000489182

Registered Email i gacsvact pt @mai |l . com
Alternate Email nar yananmaspw@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://svac.tirunmal a. org/ Docunents/ A
R/ AQAR- 2017- 2018. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://svac.tirunmal a. org/ Docunent s/ Aca
dem cYear s/ Acadeni c_Cal ender _2018- 2019.
pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol Period From Period To
1 A 86 2006 02- Feb- 2006 01- Feb-2011

6. Date of Establishment of IQAC 05- Jun- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Denp Program on Cardio 01- Cct-2018 150

Pul monary recitation wth 1




col | aboration with
physi ot her apy dept ot of
SvVI Vs
Cern nation of Plant 14- Dec- 2018 200
Seeds Expo 1
Two Days National Sem nar 13- MVar - 2019 248
on Role of Chemistry in 2
NanoTechnol ogy
one fifth birthday 04- Cct-2018 250
cel ebrations of Mahat ma 1
gandhi
Anti Suici de day 10- Sep- 2018 100
counselling to student by 1
Dr. Aznmal Basha
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | 0 Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Providing career counselling guidance to the students with the help of the
coaching centers at free of cost 2. Two day national senminar on role of chemstry
i n nanot echnol ogy 3. Seninars, guest |ectures, expo organi sed and conduted 4.
Facilitated MOUS with industry, factories, universities 5. Oganised




adm ni strative progranms for teaching and non teaching with coll aboration of SVETA

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Coaching for Conpetitive Exami nation to
students

Under JKC and ACL, Training Programes
were conducted to the students. All
Students were provided with career
counsel i ng guidance with the help of
the coaching centers on cost free

basi s.

Spirituality anmong students and staff

Spi ri tual
with the help of TTD nmanagenent

saraswat hi yagam and ot hers were
conducted to enhance the spirituality.

progranmmes were conduct ed
i ke

St udents Sem nar

St udent acquire of know edge in a
particular field in conducting sem nars
and wor kshops whi ch provide a chance to
the students to interact with experts
of specific fields and di scussed about
rel evant topics of the particul ar

subj ect and |l earnt about the | atest
informati on and new skills

Conduct Extension and outreach
activities to make students aware of
exi sting problens in the society

Extension activities conducted in co-
ordination with NSS unit Red Cross

Bl ood Bank and many students benefited.
Activities related to Swatch Bharat,

Al ds Awar eness, Gender |ssue conduct ed
in coordination with governnment & other
organi zati ons

Take Action to Enmpower Faculties

Training prograns are conducted for
teaching staff. Faculty attended

di fferent training prograns conducted
by ot her organizations.

Adm ni strati on and Academ ¢ Audit

Since Administrative and Academ c Audit
enphasi zes on continuous i nprovenent to
have a quality oriented academc, a
strong admi ni strative background is
necessary

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Academ ¢ Counci |

25-Jun-2018




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has the follow ng
Managenent | nformation System: 1.
Onl i ne Admi ssion Mdul e for Degree
Col I eges (OAMDC) is for seeking

adm ssions into Undergraduate courses
of fered by the Degree coll eges of the
State Universities fromthe academnc
Year 202021. 2. AP E pass website is
for Scholarship details of all the
students of S.V.Arts Coll ege has been
upl oaded i n Jnanabhoom Portal i.e., AP
Epass website. 3. HR MAPS ( HUVAN
RESOURSE NMANAGEMENT AND PAY ROLL
SYSTEM) is being used nmaintain
personal, educational and professiona
details of enployees of TTD through the
online systemto prepare eService Book
and salary Bills, supplenentary Bills
of enployees. 4. ERP (Enterprise
Resource Pl anning) Software is used for
ef fective Accounting system for budget,
i ncome and expenditure, salaries and

ot her expenditure etc., 5. EOfice
systemis an integrated file and
records managenment systemis for the
enpl oyees to nanage content, search for
data internally and col |l aborate. The
file systemal so enables the electronic
nmovenent and the tracking of files, and
the archival and retrieval of data. 6.
EAMS( Enpl oyees Attendance Monitoring
System) is for naintenance and

nmoni toring of all enployees working in
the institutions. 7. RVS (Receipt
Managenent Systen) is for all financial
transactions done in the institution
mai ntai ned by TTD. 8. EMS(Exam nati on
Managenent Systen) is used to nanage —
student information, enrolment for exam
and internal marks ,exanination fees,
hall tickets , declaring results etc.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

S.V.Arts College is run by world renowned religious institution Tirumala
Tirupati Devasthanans and affiliated to Sri Venkateswara University, Tirupati.
The College follows the curriculum designed by affiliating university on the
gui del i nes of Andhra Pradesh state council of higher education (APSHE). Al so
the college strictly observes the acadeni ¢ schedul es designed by the
affiliating University. At the beginning of new academ c year, the principal
convenes staff council neeting (Conprising of Heads of all departnents, Hostel
war dens, Coordinators of NSS & NCC, Physical director, Librarian.) and discuss
about the curricular , Co-curricular , extension activities to be carried out
in the academ c year. Resolutions are nade in this regard and the information
is passed on to all the faculty nenbers by the respective heads of the
departnents. Various college conmttees are restructured as per the needs. The
faculty menbers of each departnent prepares annual curricular plan and teaching
pl an. The heads of departnents prepare departmental time tables in consultation
with their faculty. Wrk load is allotted to the faculty menbers and they wite
teaching diaries listing the curricular activities. Syllabus conpletion is done
as per the tine schedul es. Additional classes are taken wherever necessary.
Faculty use | CT enabl ed teaching nethods, Virtual |abs are used in courses as
per curriculum G oup discussions, student class room sem nars are encourage SO
that curriculumdelivery becones effective. Continuous internal evaluation is
done through periodical assignnments and internal exanms. C ass notoring teachers
noni tor the performance of their class students. Slow | earners are notivated to
i nprove and renedi al classes are taken. Feedback is taken fromthe stake
hol ders at the end of academ c year. | QAC anal yses and prepares a report on the
f eedback. Based on this report necessary actions are initiated.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Yoga, nedi t 14/ 06/ 2018 30 --- Ski | |
Certificate ation and Devel opnent
Cour se Sudar san
kriya
Engl i sh 14/ 06/ 2018 50 - - Ski |
Certificate Skills Devel opnent
Cour se
Sof t 14/ 06/ 2018 80 --- Ski ||
Certificate Skills Devel opnent
Cour se
Comput er 14/ 06/ 2018 35 --- Ski | |
Certificate Skills Devel opnent
Cour se

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




Nl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Hi story Econom cs 05/ 06/ 2018
Politics(EM
BA H story Politlcs 05/ 06/ 2018
ad. Engi |l sh (EM
BA H story Politics 05/ 06/ 2018
ad. Telugu (TM
BA Hi story Econom cs 05/ 06/ 2018
Psychol ogy(T™M
BA Hi story Econom cs 05/ 06/ 2018
Indian culture (TM
BA Accounts Statistics 05/ 06/ 2018
Conput er sci ence( EM
BCom GENERAL (EM 05/ 06/ 2018
BCom COVPUTER APPLI CATI ONS 05/ 06/ 2018
BSc Cheni stry Bot any 05/ 06/ 2018
Zool ogy(EM)
BSc Chemi stry Physics 05/ 06/ 2018
Zool ogy (EM
BSc Chemi stry Dairy science 05/ 06/ 2018
Zool ogy (EM
BSc Bi ot echnol ogy Bot any 05/ 06/ 2018
Chem stry (EM
BSc M cr obi ol ogy Dairy 05/ 06/ 2018
sci ence Chem stry (EM
BSc Mat hemat i cs Physi cs 05/ 06/ 2018
Chem stry( EM
BSc Mat hemati cs El ectronics 05/ 06/ 2018
Comput er science(EM
BSc Mat hemat i cs Physi cs 05/ 06/ 2018
Comput er sci ence(EM
BSc Mat hematics Statistics 05/ 06/ 2018
Comput er science( EM
BSc Mat hemat i cs Physi cs 05/ 06/ 2018
El ectronics (EM
VBc ORGANI C CHEM STRY 05/ 06/ 2018
MCom Fi nanci al Managenent 05/ 06/ 2018
BA H story Econom cs 05/ 06/ 2018
Politics(TM
BCom GENERAL(TM 05/ 06/ 2018
BSc Chemi stry Botany 05/ 06/ 2018




Zool ogy(TM

BSc

Mat hemat i cs Physi cs
Chem stry(TM

05/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1065

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hunman Val ues 14/ 06/ 2018 912
Pr of essi onal ethics
Envi ronnent al St udi es 14/ 06/ 2018 912
Conput er Fundanent al s 14/ 06/ 2018 912
O fice tools
Communi cati on soft 14/ 06/ 2018 912
Skills-1
Enter prenuership 14/ 06/ 2018 932
Commi ni cati on and soft 14/ 06/ 2018 932
skills -2
Anal ytical skills 14/ 06/ 2018 932
Communi cati on and soft 14/ 06/ 2018 932
skills -3
i nternet Fundanental s 14/ 06/ 2018 932
Web Tool s
Leader shi p education 14/ 06/ 2018 932

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Conput er Sci ence

BSc Drugs, Foods, Dairy 18
products and Bi o cheni cal
anal ysis (Chenistry)
BSc Nano materials ( 22
Physi cs)
BSc Ani mal Husbandry ( 120
Zool ogy)
BSc Aqua culture ( Zool ogy) 50
BSc Mat hemati cs Projects 133
BSc Enbedded syst ens( 21
El ectroni cs)
BCom B. Com ( Gen) Conmerce 162
BCom B. Com (CA) Commer ce 45
BA Accounts Statistics 21




M5c ORGANI C CHEM STRY 27

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Structured feedback forns are prepared by the | QAC for students, teachers and
Alumi separately and student satisfaction survey on overall aspects. These
fornms are distributed anong students on allotted days and before filling the
forns they are explai ned about the feedback process. Feedback is taken from
faculty on curricul ar aspects managenent systens. Feedback is solicited from
sel ected Alumi. The Alumi association distributed these forms. The stake

hol ders express their views on each question on a 5 point scale ranging from
excellent to bel ow average, Yes or No, satisfactory and needs inprovenent. The

counci |
comm ttees.

manual ly. A brief
and submitted to the principal.

departnents for

necessary action.

This report

feedback fromthe stake holders is received and responses are anal ysed

report of the feedback from vari ous stake holders is prepared
is then placed before the staff
consi sting of heads of departnent and coordi nates of various

Maj or suggestions from stake hol ders are forwarded to concerned

On the basis of feasibility and rel evance,
necessary action is taken by the concerned authority.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom FI NANCI AL 40 Nill 21
MANAGEMENT
MSc ORGANI C 30 Nill 20
CHEM STRY
BSc MD. C 30 Nill 29
BSc CPhPZ 30 Nill 29
BSc M E. Cs 40 Nill 38
BSc M S. Cs 50 Nill 50
BCom CA 50 Nill 53
BCom Gener al 220 Nl 154
BA HEPsy 20 Nill 18
BA HE P 200 Nill 141
View File




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2715 41 120 Nl 120

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
120 84 202 Nill Nill 84

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Ward/mentoring system : We adopt ‘Ward/Mentor System’ to address academic, socio-economic and
psychological issues of the students. The Class teachers of the respective classes act themselves as mentors.
Mentors categorize their students according to their academic abilities in terms of perception level and
comprehension. Accordingly required suggestions are offered to the student to improve his/her academic
performance and excel in the race. Mentors regularly attend to social, economic and personal problems of
students. Such problems are either solved by mentors themselves or by the grievances redressal cell of the
college. The institution endeavour to shape the complete personality of students through cocurricular,
extracurricular activities and ward counselling systems through effective mentoring.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2760 120 1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

126 120 6 Nill 30

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr.S. Aznal Basha Lecturer Best

Doct or ( Psychol ogi st
Andhra PradeshState
evel Award) Suman
Arts Theatres,
Hyder abad




2019 Dr.S. Aznal Basha Lect urer Best NCC O ficer,

DDG NCC, Andhra
Tel engana,
Hyder abad

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc 03 2,4,6 04/ 03/ 2019 01/ 05/ 2019
BCom 02 2,4,6 04/ 03/ 2019 01/ 05/ 2019
BA 01 2.4.6 04/ 03/ 2019 01/ 05/ 2019
BA 01 1,3,5 01/ 12/ 2018 20/ 02/ 2019
BCom 02 1,3,5 01/ 12/ 2018 20/ 02/ 2019
BSc 03 1,3,5 01/ 12/ 2018 20/ 02/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Choi ce Based Credit System (CBCS) in senester system has been introduced since
2015-16 as per the UGC guidelines by the affiliating university. At the
begi nni ng of every academi c year, an orientation programe is conducted to have
an awar eness on the eval uation process of the course which include both
internal and external assessnent. To inprove the performance of the students in
the internal assessnent, continuous evaluation of the students is done by
adopting different reforns in the process of evaluation. The reforns in CIE
i ncl ude conduct of instant eval uation such as assi gnnents, exani nations,
subj ect qui zzes, group discussions, classroomseninars, role plays, debates
etc. The performance is anal ysed am dst the students. Apart fromthese
conventional nethods of assessment, the institution reviews the assessnent
net hods to choose suitable evaluation tool to asses the students’ perfornmance.
The tools include nodern assessnent online tools |ike Kahoot and Plickers. The
students are evaluated individually to test their practical skills in |lab work
to inprove their performance in the external practical exam nation. The coll ege
ensures transparency in the evaluation of internal assessnent. In all the
courses, 25 and 20 marks allotted for internal assessnent at UG and PG | evel
respectively. This evaluation is done on the basis of two md senmester interna
exanms. The tinetable for internal exans will be displayed to students well in
advance and guide themto prepare for the exanms. The internal exans are
conducted strictly and all the faculty nmenbers val ue the answer scripts
i medi ately and answer scripts are given to students for verification

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur college strictly adheres to the acadeni c cal endar conpiled by the
affiliated S.V.University, Tirupati for the conduct of continuous interna
eval uati on. Based on the schedule of internal exans circul ated by the
affiliating university, the academ c coordinator in consultation with in-
charges of the departnents concerned fornmulate the tinme table which in turn
gets approval fromthe Head of the institution. Later, all the in-charges of




the departnments concerned are instructed to conduct internal exam nations as
per schedul e, evaluate and ensure to upload internal marks in the website of
the university well before the comencenent of the end senester exam nations

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://svac.tirunal a. org/ Acadeni cs/ Cour se_Qut cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
16 BSc CP.Z 16 14 88
10 BSc CBZ 75 64 85
39 BSc M E. Cs 36 35 97
24 BSc M S. Cs 44 40 91
62 BA H. E. Psy 13 13 100
40 BA H E P 99 81 82
26 BCom CA 46 45 98
25 BCom CGener al 160 150 94
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://svac.tirumal a.org/lnstitute/Recognitions/ NAAC/ SSS

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 03 UGC — NEW 927000 556600
Proj ects DELHI
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Best NCC Dr. S. Azmal DDG- NCC, 23/ 02/ 2019 NCC O fi cer
Oficer Basha Andhr a




Tel engana,
Hyder abad
Best Doctor (P Dr. S. Azmal Suman Arts 11/10/ 2018 Teachi ng
sychol ogi st Basha Theat res,
Andhr a Hyder abad
PradeshSt at e
evel Award)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal physi cs 2 2.9
I nt ernati onal Chem stry 8 4.2
I nt ernati onal conmer ce 2 0
I nt er nati onal psychol ogy 8 0
I nt ernati onal M cr obi ol ogy 1 0
I nt ernati onal Zool ogy 1 0
Nat i onal Economi cs 2 0
I nt ernati onal Hi story 1 0
I nt ernati onal Bot any 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs 2
Engl i sh 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the

Name of

Title of journal

Year of

Citation Index Institutional Number of




Nat ur al

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Excess t Dr. K Cheni cal 2018 1 Nill
her rodynam| Si vakurmar |Data Coll e Depart ment
i ¢ study ctions of
of binary Chemi stry
m Xt ures , S.V.
cont ai ni ng Arts
1, 2-dichl Degr ee
or obenzene P. G
Wt h Col | ege
al i phatic (T.T.DY9),
esters Tirupati-5
over the 17502,
entire ms A P.,
cibility I ndi a
range
(0<x<1) at
t enper at ur
e 303. 15-3
18.15 K
Tenper at Dr. K The 2018 11 9
ure and co | Si vakumar |Journal of Depart ment
nposi tion Chemical T of
dependence her nrodynam Chemi stry
of the ics , S. V.
vol urmetric Arts
and Degr ee
acoustic P. G
properties Col | ege
of ionic (T.T.DY9),
liquid [em Tirupati-5
i m [ HSO4] 17502,
wi th pol ar A P.,
protic and I ndi a
aprotic co-
sol vents
Hydr ogen Dr. K ACS 2018 3 1
Bondi ng I n | Si vakumar Orega Depart nent
teractions of
of m Chl or Chemi stry
ot ol uene , S. V.
with Arts
1- Al kanol Degr ee
Anal yzed P. G
by Ther nod Col | ege
ynani c, (T.T.DY9),
Fouri er Tirupati-5
Transform 17502,
Infrared S A P.,
pectroscop I ndi a
y, Density
Funct i onal
Theory,
and




Bond
Orbital

St udy on
t her no
physi cal
properties
of binary
m xture
cont ai ni ng
aromati c
al cohol
with
aromati c,
substitute
d aronatic
am nes at
di fferent
t enper at ur
es interns
of FT-IR,
1H NMR spe
ctroscopic
and DFT
net hod

Dr. K
Si vakumar

Fl uid
Phase
Equilibria

2018

Depart ment
of
Chem stry
, S. V.
Arts
Degr ee
P. G
Col | ege
(T.T.DYS),
Tirupati-5
17502,
A P,

I ndi a

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Tenper at
ure and co
nposi tion

on
dependence
of the
vol unmetric
and
acoustic
properties
of ionic
l'iquid

(emm

(HS04)
wi th pol ar
protic and
aprotic co-
sol vents

Dr.K Siva
kumar

The
journal of
chem cal
t her no
dynami cs

2018

11

9

Depart nent
of
Cheni stry,
S. V. Arts
Col | ege
Degree PG
Col l ege(TT
D,
Tirupati

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

2

5

Nill

Nill




Present ed Ni |l 1 Ni |l Nl
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Speci al Canpi ng NSS 1 120
Pr ogramme
Speci al Canpi ng NSS 1 90
Pr ogr amme
Red Cross Red Cross 2 50
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Revi ewer of Certificate of ELSEVI ER 6
ELSEVI ER Jour nal Revi ewi ng Publ i sher
NCC BEST NCC OFFI CER NCC, AP TELANGANA Nill
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swat ch NSS Col | ege 5 60
Bhar at h Canpus C eani ng
Al ds NSS/ NCC Awaeness 5 120
Awar eness Ral |y
Pr ogr amme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 NI L 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry




[research lab
with contact
details
Research c Resear ch [1T- Nl Nill Dr. RL.
ol | aborati on Madr as Gar das
Research c Resear ch Nort h west Nl Ni Il Pr of .
ol I aborati on Uni versity I ndra
- Sout h Bahadur
Africa
Research ¢ Resear ch Uni versity Ni Tl Ni Tl Prof. P.
ol | aborati on of Del hi Venkat esu
Trai ni ng Pl acenent APSSDC, Nill Nill Student s
Programmes |COfficer SPOC| Governnent and Quters
Job of Andhra
Pl acenent s Pr adesh
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sri Sri Rural 25/ 10/ 2018 | mprovenent in 2130
devel opnment Program Physi cal nent al
wel | ness of the
student making the
student enpl oyabl e
in corporate sector

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15

15. 04

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}




Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 87934 4498723 Nill Nill 87934 4498723
Books
Journal s 37 54270 Nill Nill 37 54270
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 202 4 202 0 0 15 22 250 0
g9
Added 0 0 0 0 0 0 0 0 0
Tot al 202 4 202 0 0 15 22 250 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

250 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ZERO

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

17.7

17.7

9.75

9.75

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide li

nk)




Laboratories:- Al the |aboratories of various departnents are naintai ned by

| ab attenders and faculty menbers under the supervision of H ODs, of the
concerned departnments. Before the comencenent of Academ c year an internal |ab
audit was conducted to verify the articles as per the entries in the stock
registers and their working condition by the respective departnents. Stock
verification is done every year by Annual verification conmittee. Every year a
budget proposal for required lab articles will be sent to TTD Managenent
t hrough proper channel by the H O D. of concerned departnent. After the
approval of budget proposal a conmittee of 5 nenbers will be constituted with
principal, one nmenber fromD.E.O"'s office, concerned HOD and H O D s of
other two departnments. Quotations are invited fromdifferent agencies and the
order will be placed to the agency which quotes |owest price by this comittee
Library:- The librarian is responsible for overall maintenance of library. The
librarian will purchase new books by inviting quotations fromdifferent
agencies by placing orders to the | east quoted agency as per the indent
reconmended by the HOD.’s with the approval of the principal. |ssue of
library cards, issue of books to staff and students etc. are the duties of
Asst. Librarian. Library is very useful for students to acquire know edge. It
is useful for preparation of conpetitive exans. Every day nearly 150 students
utilize the library to borrow books, to read journals and newspapers etc..
Staff nenbers also visit the library everyday. Sports conplex:- Sport conpl ex
is maintained by H O D. of physical education Dept. Play ground is maintained
cleanly with the help of sulabh workers. Attenders of the departnment naintain
courts of indoor and outdoor ganes. A budget proposal for sports articles is
sent to the managenent through proper channel every year. After the approval of
budget, quotations fromdifferent agencies are called for and the order is
pl aced to the agency which quotes |owest price. Hostel:- S. V. Arts college
hostel is maintained by warden, deputy warden, manager and other office
wor kers. Wl | equi pped kitchen is maintained by senior cook. Mess halls are
mai nt ai ned by Stewards under the supervision of Deputy Wardens. Student
conmittees are fornmed for various activities. Ofice adm nistration is
mai nt ai ned by Warden and the Manager. RO water is provided to the students.
Conputers: Nearly 202 conputers are there in various departnents and these
computers are supplied and naintained by E.D.P. departnment T.T.D.. Lab in-
charges nonitor the working condition of conputers under the supervision of
Heads of the departnents. Civil, Electrical, Water Wirks: The civil renovation
wor ks are supervised by the Aisst. executive engineer (Cvil) fromT.T.D
Engi neering departnent. The electrical water works are al so supervised by
concerned AEE s/DEE' s from TTD. Garden: A beautiful garden is maintained in
front of the college by the garden departnment enpl oyees. The canpus of the
college is maintained neatly and cleanly by sul abh workers. NSS students al so
take part in cleaning and mai ntenance of canpus of the coll ege.

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Jannma Bhooni MIF 2165 16502824
frominstitution RTF

Fi nanci al Support
from Ot her Sources

a) Nati onal St udents Free 2104 16199109. 89

Meal s by Tirumal a
Tirupati




Devast hanans (TTD)

b) I nternati onal

Ni Il

Nill

Ni |l

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 16/ 07/ 2018 630 Mahar shi  Ravi
Devel opnent Shankar Guruji, Art
of Living
Renedi al C asses 13/ 08/ 2018 200 Al'l Departnents
Yoga 20/ 08/ 2018 435 Mahar shi  Ravi
Shankar Guruji, Art
of Living
Conputer Skills 10/ 12/ 2018 630 Mahar shi  Ravi

Shankar Guruji, Art
of Living

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 424 532 52 31
Counsel I'i ng
and
Pl acenment
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
14 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys, 236 38 Ni Il Nl Ni |l
TCS, Tech
Mahi ndr a,
CTS, Indian
Health Care




View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 108 Bachel or Zool ogy, S. V. Uni ver M Sc( Chem
of Chemi stry, sity, S.K Un|stry-12), M
Bi ol ogi cal Physi cs, iversity, Sc( Bot ony- 24
Sci ences Bot ony, Bi o- | Rayal aseema |), M Sc(Zool
Technol ogy, Uni versity, Jogy-19), M Sc
M cro Padmavat hi ( Bi o- Technol
Bi ol ogy, Mahi | a ogy- 15), M Sc
Dairy University |(Mcro Biolo
Sci ence ot her gy-14), M Sc(
Uni versities |Virol ogy-06)
, B. Ed- 12,
VBA- 06
2018 124 Bachel or Hi story, S. V. Uni ver MA (Histo
of Arts Econoni cs, sity, S.K Un |ry-20), MA (
Psychol ogy, iversity, Economi cs- 25
Adv. Tel ugu, | Rayal aseena |), MA (Psych
Adv. Uni versity, ol ogy- 04),
Engl i sh, Padmavat hi VA
Conmput er App Mahi | a (Political S
lications, Uni versity |cience-26),M
Statistics ot her A (Advance
(NM Uni versities | Tel ugu-15),
MBA- 13, MCA-
10, B. Ed- 02, L
aw- 06
2018 135 Bachel or Conmer ce S. V. Uni ver M Com 40,
of Commerce sity, S.K Un |M Com FM -22
iversity, , MBA-45,
Rayal aseenna MCA- 28
Uni versity,
Padmavat hi
Mahi | a
Uni versity
ot her
Uni versities
2018 183 Bachel or Mat hs, S. V. Uni ver M Sc( Mat hs
of Physi cs, sity, S.K Un|-42), M Sc(P
Mat hemat i cal Chemi stry, iversity, hysi cs-22), M
Sci ences El ectronics, | Rayal aseema |. Sc(Chem str
Conput er Uni versity, |y-20),M Sc(E
Sci ence, Padmavat hi | ectronics-1
Statistics Mahi | a 9), M Sc( Conp
Uni versity Juter Science
ot her -21), M Sc( St
Uni versities |atistics-10)
, MBA- 12, MCA-
27, B. Ed- 10
View File




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Intranural s Col | ege 920
Inter Collegiate Inter Collegiate Level 262
Uni versity S. V. University/ Al 32
I ndi a South Zone

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Cash Nat i onal 6 27 Nill L. GANGAD
Merit Scho HAR( I 11
| ar ship B. Com( CA)
Awar d
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Response: Wth the objective of inculcating the qualities of |eadership,
organi zati on and responsibility in the students, an active student council is
given an opportunity to be a part in the acadenm c and admi ni strative
bodi es/ comm ttees. The student council (usually known as coll ege students
uni on) conprises class representatives fromeach class who are noni nated based
on their acadenmic nerit anobng which a chairman, secretary, office bearers from

di fferent associations and a | ady representative are nom nated. The princi pal
vi ce-principal and chairman for office bearers will nonitor their activities.
The cl ass representatives convey student’s council is convened twi ce a senester
to give an opportunity to voice their acadenm c and adm nistrative issues. The
class representative plays a lead role in providing val uabl e feedback regarding
curriculum teaching, |earning and eval uati on process. They al so hel p teaching
staff of the college in organizing classroom sem nars, quiz, debates, group
di scussi ons at departnent |evel and sem nars, conferences, workshops at college




| evel . Student’s council plays a nmajor role in organizing college day every
ear. In addition student council wll give valuable suggestions for snooth day-
to-day adm nistrative system Finally for the successful conduct of any program
in the college involve active participation of student council.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

Al ummi associ ation was started for S.V. Arts College in 1970. This Coll ege has
produced great intellectuals, politicians, civil servants, scientists, great
servants of India. Sri Nara Chandrababu Nai du, fornmer CM of AP, Sri Bhunana
Karunakar Reddy, M.A, Tirupati, Dr. Chevireddy Bhaskar Reddy, M.A Chandragiri,
Whi p and TTD Board nenber, Dr. Agarala Eswar Reddy, former Speaker, Dr.

Parl apal Ii Hemachandra Reddy, renowned Scientist and nenber of Nobel award
commttee, Sri N mmagadda Ranesh Kumar | AS, former EO and present SEC, great

| egend Sri S P Bal asubramanyam Pl ayback Singer and so many others brought
laurels to the college as Alumi. Wth a nomnal fee of Rs 5/- enrol nent was
used to be done. Later sone students agitated over the registration fee. Hence
the then principal in 1995 stopped the collection as well as enrollnment. Upto
that time the list of registered alumi was naintai ned. Everything will be

mat eri alized soon. On the eve of conpletion of 75 years, Platinum Jubilee was
pl anned in big way and the proposal was submitted in 2019, and the file was
struck up in DEO office and finally no decision was given by the then DEQO
Later due to Covid 19, It was not pursued. O herw se, big alumi neet was

pl anned with proposals to generate funds for the devel opnment of the college. As
the college is preparing for NAAC, the Alumi association is planning to
contact the alumi to generate funds and involve in the NAAC process in getting
better rank. The Alumi of this college are also working as lecturers in this
college. They are : 1. Dr. L. R MOHAN KUVAR REDDY, HoD of History 2. Dr. B.
SATHYANARAYANA, HOD OF CHEM STRY 3. Dr. P. BHASKAR, Lecturer 4. Dr. S. AZNMAL
BASHA, HoD of Psychology 5. Dr. A SARANGAPANI, Lecturer in Chemstry 6. Dr. C
RAMESH, HoD of Botany Vice Principal 7. Dr. S. ANIL KUVMAR, Political Science 8.
Dr. D. RAJA, Commerce 9. D. PRABHAKAR, Chemistry 10. Dr. V.H H SURENDRA BABU,
Physics 11. D. SURESH BABU, Conputer Science and creator of video about the

H story of the college. 12. KWSSS CHAKRAVARTHY, Conputer Science, Team nenber
of Col |l ege Website Design. 13. K KAMVESWAR RAO, Lecturer in ECONOM CS 14. DR
R Kl SHORE KUMAR, Chemistry 15. J. SREEDHAR, Physics 16. Dr. B. YUVARAJA REDDY,
Conmer ce

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

150000

5.4.4 — Meetings/activities organized by Alumni Association :

Four

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Principal is the head of the institution who | ooks after the Academ c and
Admi nistration of the institution with the co-operation and assi stance of staff
menbers. The institution practices decentralization and participative




managenent by constituting various conmittees, entrusting responsibilities and
i nvol ves all the stakeholders to contribute for the adm nistration and
governance. Apart fromconstituting various conmittees, certain authorities and
responsibilities are delegated to the Vice Principal who is the nost senior
faculty in the college. Staff council and Advisory Body which consist of al
the Heads of the Departnents as nmenbers, assists the Principal in acadenic and
adm ni stration aspect. Staff council and Advi sory Body regularly nonitors the
academic activities of their concern departnents and | ooks after the acadenic
aspects of the college. Conveners and nmenbers of various committees indulge in
their conmittee works. The Principal takes the opinions of the staff counci
and Advi sory Body in taking up decisions of various aspects of the college.
Apart fromfaculty, student office bearers are also involved in many activities
i ke organi zi ng neetings, functions and cel ebration of Significant Days.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Qur coll ege adm ssion of U G students
is through online Process, which was
i ntroduced by the TTDs managenent in

2015-16. Online applications of
students are collected through TTDs
website specially designed for
adm ssions. Later followng nmerit and
rule of reservation, students are
allotted seats in the college. At the
time of reporting, after scrutinizing
their certificates, they submt
original certificates and pay the fee
prescribed by the affiliating
university. Qutstation students are
provi ded Hostel facility follow ng
nmerit and rule of reservation . Students
Bel ow Poverty |ine are provided free
accomodati on free food in the hostel
attached to the coll ege. Regarding PG
Cour ses, Adm nission,S. V. University
allots students to the coll ege by
admtting themon the basis of rank
possessed by themin S V.U PG SET. PG
students are al so provi ded hostel
acconmodation in the coll ege.

I ndustry Interaction / Collaboration Pl acement cell is putting better
effort to provided placenent for our
students by inviting various conpani es
to our college in collaboration with
nmyriad institutions for Guest Lectures
and Motivational Speeches.

Human Resour ce Managenent The col l ege is under the governance
of TTDs Tirupati and follow ng state
governnent rules for service rules
recrui tnment and pronotions. College has
wel | defined organizational structure




for human resource management. The
academ c and adm nistrative head of the
college is Principal, who is assisted
by Vice Principal who is the nost
senior faculty in the college. The
Staff Council and Advisory body with
Lecturers incharge of the Departnents,
Co-ordi nator and nenbers of various
committees to assist and co-ordi nate
for overall devel opnent of the
institution with the Principal and Vice
Principal. The adm nistration matters
such as adm ssi ons, schol arshi ps,
exam nations, salaries, budget and
expenditure is | ooked after by the
superintendent and ot her Non-teaching
staff such as Senior assistants, Junior
assi stants Sharoffs, Techni cal
Assistants and O fice subordi nates.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Col I ege Library has separate prem ses
of its own w th nunerous vol unes of
books and with good ventil ation,

Li brary i s having separate reading
rooms for students, faculty and
visual Iy chal |l enged students. There is
separate reference section with
reference books. Library possesses rare
col l ection of books. It is provided
wi th Journal s, magazines and dailies
which will inprove general know edge of
students. The college is furnished with
23 wel |l established departnents, well
equi pped | aboratories, a spacious play
ground with 14 stages Gym and wel |
mai nt ai ned Hotel with 3 Bl ocks. The
institute is having 38 spaci ous cl ass
rooms and 2 seminar halls, out of which
2 class roonms and 1 senminar hall are
enriched with LCD Projector facility.
Departnments established with one or

nore staff roons, departnmental |ibrary,
Conmputer, LCD Projector and sufficient
furniture.

Research and Devel oprent

Research fosters Professional
excel lence in faculty, which is
i mportant for delivering outstanding
educati on and student training. College
is known for research oriented
activities. Physics and Chem stry
departnents have been recogni sed as
Research Centres by S. V. University,
Tirupati Produced Ph.Ds and gui des
research schol ars. Further the
departnent of chemi stry got UGC Maj or
Research Project and the project work
is going on. Many faculty menbers
publ i shed research articles in highly




reputed National and Internationa
Journals. Faculty are encouraged to
participate in International, Nationa
conferences, Sem nars, Wrkshops,
synposi uns and FDPs by providi ng onduty
attendance. Students are al so encourage
to participate in sem nars, Easy
witing conpetitions, which wll
increase to witing ability for witing
research papers.

Exam nati on and Eval uati on

The college is under the affiliation
of S.V University, Tirupati and foll ows
uni versity regardi ng exam nations. S.V
Uni versity conducts all senester Theory
and Practical exam nations at the end
of every senester. After the conpletion

of exami nations university starts

eval uation process with the faculty
menbers of affiliated colleges. This
coll ege faculty menber involves in
eval uati on process as exam ners. The
col |l ege has constituted Exani nation
committee, which |ooks after conducting

I nternal Exam nations eval uation of

I nternal exanm nations and | nterna

Practical exam nation for odd
senmesters. Besides this faculty are
conducting Slip test to their class and
eval uate them frequently.

Teachi ng and Learni ng

The teachi ng-Iearni ng approach
adopted in our institution is to cater
to the diversified needs of students
with varied interests, anbitions and
soci o cul tural backgrounds. The
institution adopts follow ng strategies
for teaching and learning (1) Preparing
(bj ect oriented teaching plans for each
subj ect and strictly adhered to it. (2)
Various innovative Pedagogi cal tools
whi ch i ncorporates the | atest nethods
of Teaching and Learning. (3) Value
added Programmes to build the students
conpetent and reflective Professional
(4) Renedial classes to backl og
students (5) Career guidance to
advanced | earners. To extract and
expose students talent the traditional
| ecture nmethod is blended with
i nteraction nmethod, debates, group
Di scussions, Quiz, C assroom seninars,
Invited | ectures, Field Trips,
Denonstrati ons.

Curricul um Devel opnent

College is followng the curricul um

and syl | abus prescribed by S V.

Uni versity, Tirupati. University
revises the syllabus frequently with
the advice of BOS chairman and its




subj ect.

nom nat ed nenbers of that particul ar
Most of the faculty nmenbers of

the coll ege are chairnmen and nenbers
BOS of S.V University and ot her
universities, and contribute in the
formul ation, revision of syllabus and
curriculum

6.2.2 — Implementation of e-governance in areas of operations:

Details

E-governace area

Pl anni ng and Devel opnent

Under this area as a part of e-
governance the institution has created
its own website. The administration and
managenent of the college is through e-
It corresponds to the TTDs
managenent, S.V University, APSHE, A P,
t hrough e-office. The official
information and circulars to staff
communi cat ed t hrough what sapp groups
and e-mail s.

gover nance.

is

Adm ni strati on

Regarding this e-office was created
by Governnent of A P. Under this the

coll ege is adopting the follow ng
activities such as File managenent and

E-files. Adm nistrative activities such
as drafting files, preparing budgets,
getting approval s and sanctions from

managenent, running files are done
through E- files and Fil e managenent.

The institution is inplenenting e-

Fi nance and Accounts

governance in Finance and Accounts by
adopting the following activities. e
The Paynment of salaries to Regul ar
Teachi ng and Non Teaching staff is by
TTD HR- MAPS. « Contingent bills ,T.A
bills ,supplenmentary bills Salaries to

contract faculty, guest faculty,
out sourcing staff, sulab workers are by

ERP ( Enterprise Resource Planning) e
College remts all receipts such as
fees,recoveries to the account of
Executive officer TTDs through RVB

(Recei pt nanagenent System.

St udent Admi ssion and Support TTDs managenent introduced online
adm ssion systemin 2015-2016 under its
adm ssions. Coll ege has

own website for
been inplenenting TTDs online
adm ssions till 2019-20. Student
supporting activity Iike uploading of
student information to Gnana Bhoom
Portal for scholarship is through
online system

Pertaining to exam nations the

Exam nati on

institution is adopting e-governance by

the follow ng way. uploadi ng student
information to S. V. University and Gnana




Bhoom porta
exani nati ons,
assessnent
mar ks,
uni versity exam nation portal.
Collecting fee fromstudents and
remtting to university through online.
ti ckets generated by
S.V.University and distributing to
students and down | oading the results
announced, by the university.

Downl oadi ng Hal |

for the

mar ks,

and project mar

pur pose of

upl oadi ng i nternal
Practi cal

exani nati on
ks in S. V.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L I nt roduc Ni Il 1
tion of 23/ 08/ 2018 |23/ 08/ 2018
of fice
managenent
2019 NI L Audi t Ni |l 1
obj ections [19/01/2019 |19/01/ 2019
Pensi on
rul es
2018 NI L Drafting Nil | 8
of 21/ 01/ 2019 |21/01/ 2019
official ¢
orresponde
nce in
Engli sh
and Tel ugu
2018 NI L Et hi cs, Nill 2
Val ues 12/11/ 2018 |13/ 11/2018
Mor al
Conmi t nent
2018 NI L Nill 2
Languages ([12/11/2018 |13/11/2018
2018 NI L Stress Nill 6
managenent |20/ 12/2018 |25/ 12/2019




2019 NI L | T Ni |l 1
returns 15/ 02/ 2019 |15/ 02/ 2019
| nvest ment
Pl anni ng
2019 NI L Wel | ness Nill 5
Managenent |22/ 02/ 2019 |26/ 02/ 2019
2019 NI L Di sast er Ni Il 4
managenent |01/03/2019 |03/ 03/ 2019
2019 NI L Loyal Nill 2
behavi our |05/03/2019 |05/03/2019
at work
pl ace
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

RCin
I nformati on and
conmuni cation T
echnol ogy, HRDC,
Sv University, T
i rupati

18/ 06/ 2018

07/ 07/ 2018

20

RC in South
East Asian and
Paci fic Studies
, HRDC, S. V Uni ve
rsity, Tirupati

28/ 01/ 2019

16/ 02/ 2019

20

RC i n Gander
St udi es( I nterdi
sciplinary
Cour se), HRDC, Sv
University, Tiru
pat i

25/ 02/ 2019

19/ 03/ 2019

20

FDP for
Teachers in
Hi gher
Education , SP
Mahi | Univrsity
, Tirupati

03/ 01/ 2019

09/ 01/ 2019

07

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Ni Il

Nill

Ni |l

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students




Duty | eaves, @S, Fee Duty | eaves, AS, Fee Free Accommmodation in
rei mbur senent of rei mbur senent of hostel to the students
chil drens educati on, chil drens educati on, bel ong to bel ow poverty
Pil gri m conpensatory Pi | gri m conpensatory line, Free Food in hostel
al | ownance, Free nedical al | ownance, Free nedical to the students belong to
facilities to staff and facilities to staff and bel ow poverty line, Free
their famly nmenbers in their famly nmenbers in medi cal facility to
TTD central hospital and | TTD central hospital and students in TTD central
SVIMS, LTC. SVI MB., Conpassi onate hospital and SVIMS, Fee
appoi ntnent , LTC r ei mbur senent
schol ar shi p.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the institution are audited by two mechanisns i.e., Internal
Audit and External Audit Internal Audit: Audit related to Hostels, toilets
physical verification of Tools and plants ( General TP and Labs TP) are audited
by the | ocal auditors at institutional |evel and submit the report to the
managenent. External Audit: Audit related to salaries, scholarships, Budget
accounts, Fee collection, Exam nations, Pernmanent Advance (PA) anount,
Revol ving fund, UGC grants, TCS, Adm ssions (Both college and Hostel), Salaries
of Contract faculty, CGuest faculty, Qutsourcing staff, Sulab worker , Tools
Plants (TP) of college, Labs and consunmabl es are audited by Auditors appointed
by the Accountant General of A P. Audit objections if any are forwarded to the
TTD managenent and the institution has to rectify the error in the stipulated
peri od.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
TTD Managenent, Ti rupati 175602000 1. Salaries to Teaching

and Non- Teaching, 2.
Wl fare expenses
, 3. Host el Expenses,
4. M si | aneous expenses.

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No NI L No Nill
Admi ni strative Yes Sri K surya Yes M s Sagar
Prasad Associ at es
Assi st ant Audit , Vi j ayawada.
Oficer ,do
Joint Director
of State Audit
, TTD,
Tirupati .




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Since the college is attached with hostel mgjority of hostilities abide by the
rul es regul ations of TTDs nanagenent. The Problens faced by the i nmates were
identified by the faculty and hostel nanagenent team and solving their
probl enms. The faculty nmenbers divided in to 3 batches. Each batch according to
the course visits hostel in the evening from8 pmto 11 pmand stay in the
hostel till morning 7 o clock as Resident Tutor. As nentors they devel op the
personal and Soft skills for the Physical and nental health of the inmates.
Majority of parents express their utnost satisfaction with regard to their
children stay, their well-being and care taken by the coll ege and Hostel over
t he phone and at the tinme of their visit to college and hostel . Parents of
girl students are having rapport with staff by visiting college frequently and
express their opinions regarding their child academ c perfornmance and behavi our
in turn special care is taken by wonen staff.

6.5.3 — Development programmes for support staff (at least three)

1. Introduction of office managenent 2. Audit objections Pension rules 3. Loyal
behavi our at work pl ace

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of value added programes 2. Established E-Cl ass Roons 3.
I ncreased students achi evenents |ike participates in Republic Day Parde,
Pr at hi bha Awar ds

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

b)Participation in NIRF

¢)ISO certification

FEEE

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 A Nat i onal 13/ 09/ 2019 13/ 09/ 2019 14/ 09/ 2019 248
Sem nar on
Rol e of
chem stry in
Nano
Technol ogy

2018 GPS Expo 04/ 12/ 2018 04/ 12/ 2018 04/ 12/ 2018 200

by Dept. of

Bi ot echnol og
y

2018 Deno 01/ 10/ 2018 01/ 10/ 2018 01/ 10/ 2018 150
Pr ograme on
CPR (cardiop
ul nonary res
usci tation)
Organi zed by
Dept. of
Zoology in c
ol | aborati on
wi t h Physi ot




her apy
Depart nent,
SVI M5

2018

150t h
Birth day
Cel ebrati ons
of Mahat ma
Gandhi
Organi sed by
Dept. of
Econom cs

04/ 10/ 2018

04/ 10/ 2018

04/ 10/ 2018

220

2018

Ant i
Sui ci de day,
counsel l'i ng
to students

10/ 09/ 2018

10/ 09/ 2018

by Dr. S.
Azmal

Basha

10/ 09/ 2018

100

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Nat i onal
I ntegration
Canp
Participation

12/ 02/ 2019

18/ 02/ 2019

1

1

Republ i ¢ Day
canp

26/ 01/ 2019

31/ 01/ 2019

I nt ernati onal
Yoga day cel ebr
ations(TTD)

21/ 06/ 2019

21/ 06/ 2019

15

200

Anti-drug day
rally by NSS
Vol unt eers

26/ 06/ 2019

26/ 06/ 2019

45

Jnana Bheri
know edge
summ t ( APSCHE)

02/ 09/ 2018

04/ 09/ 2018

Rangol
Conpetitions by
zool ogy
depart nent

13/ 09/ 2018

13/ 09/ 2018

15

Ni |l

Al DS day
awareness rally
by NSS
Vol unt eers

01/ 12/ 2018

01/ 12/ 2018

10

60

Proj ect |evel
traini ng of
Ki shore Vi kasam

27/ 12/ 2018

28/ 12/ 2018




Phase- 11 of
Depart nment of
Wonen
Devel opnent and
Child wel fare
Awar eness 21/ 01/ 2019 22/ 01/ 2019 2 12
program on
Nutrition and
soci ety for
school students
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The coll ege has setup the solar power plant. The plant is installed at the top
of the nmeeting hall situated at the back side of the main building. Cean and
green canpus is nmintained by TTD nanagenent under the supervision of Garden
departnent. Plantation is done in the college prem ses by NSSNCC students. LED
bul bs are used in the entire canmpus. Borewel!|, Rain harvesting plant is
constructed in the canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 46
Provision for |ift No Nill
Ranp/ Rai | s No Nill
Braille Yes 46
Software/facilities
Rest Roons Yes 46
Scri bes for exam nation Yes 46
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/ 12/ 2 1 Al DS 70
018 day Awar eness
awar eness | on Al DS
rally by
NSS
2018 1 1 26/ 06/ 2 1 Anti - 50
018 drug day |Awareness




rally by [on Drugs
NSS Vol un
teers
2019 1 1 17/ 02/ 2 1 APPSC APPSC 600
019 Assi st ant
Executi ve
Engi neers
Exans
2019 1 1 17/ 03/ 2 1 APSLPRB APSLPRB 1200
019 police Re
cruitnent
exam
2019 1 1 30/ 04/ 2 1 POLYCET Pol yt ec 504
019 hni ¢
Comon
Entrance
Test
2019 1 1 17/ 04/ 2 20 SVJ SWJU 1204
019 M Ed EXam
Exans
2019 1 1 26/ 05/ 2 1 APPSC APPSC 1200
019 G oup- |
Exam
2019 1 1 27/ 05/ 2 16 CA Exam 6235
019 Chartered
Account an
t Exam na
tion
2019 1 1 16/ 06/ 2 1 CPT Exa Conmon 318
019 m nation |Proficien
cy Test
Entrance
Exam
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege cal endar
book)

(hand

04/ 06/ 2018

Cour se

Col l ege detail s, Llist
of Successive Principals,
Academ ¢ schedul e and

perticul ars,information

about students, fee
structure, staff
informati on, bi-laws of
t he col |l ege.

Bagavat h Geet ha Hand
Book

15/ 06/ 2018

To Know the Details of
Ceet ha, Moral and Ethical
Val ues of Hunman
Behavi our .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 1150
Cel ebrati ons

Adopt ati on of 02/ 10/ 2018 18/ 10/ 2018 90
Sreepuram
colony, tirupati,
chittoor Dt. AP.
NSS special Canp

Teachers Day 05/ 09/ 2018 05/ 09/ 2018 200
Cel ebrati onsby TTD
Car di opul nonary 01/ 10/ 2018 01/ 10/ 2018 150

Resuscitati on Denp
Program by SVI M5
Physi ot her apy
Depart nment

Germi nation of 04/ 12/ 2018 04/ 12/ 2018 200
pl ant seeds expo by
Bi o-t echnol ogy
Depart nent

Anti -drug day 26/ 06/ 2018 26/ 06/ 2018 50
rally by NSS
Vol unt eer s

Al DS day 01/ 12/ 2018 01/ 12/ 2018 70
awar eness rally by
NSS Vol unt eers

I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 215
Yoga day
cel ebrati ons(TTD)
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 900

Cel ebrations

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Critria7.1.7 1. Rainwater harvesting plant in the canpus 2. The coll ege has
setup the solar power plant. 3. Miintenance of clean and green canpus by TTD
Garden Departnent. 4.Tree plantation was done in the canpus by NSS/ NCC students
5.Plastic free canpus and reducing the pollution. 6. E-waste managenent system
is maintained in the college.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice: 1: - Admi ssion process 1.Title of the practice Adm ssion process
2. Coal + Meet and exceed institutional goals in adm ssion strategically
(enrollment and retention).  To ensure access to higher education by al
categories of students (equity and inclusiveness) 3. The content: - ¢ The
sci ence conbi nati on of BSc Non maths does not get good enroll nment due to the
demand for professional course. the challenges to attract and retain the
students in science conbinations. ¢« Due to the presence of many conpetitive
institutions in the neighbourhood attracting quality students BA, B.COM BSC.
CDz, NMDC, BBC, MPE, MECS, Is a challenge. The admi ssion process nmust be started
in time through online. O herw se delay in admi ssion process would cause the
bright students to seek admi ssion el sewhere. It is essential to ensure genera
equity and access to education by the margi nalised sections of the society
Foll owi ng rul es of the reservations as per the APSCHE. 4. The practice: The




adm ssion process starts by the notifying in Tel ugu newspapers given by TTDs
(education departnent) when Degree Coll ege website of TTD i s opened,
can submit applications only Online, website address is http: //Adm ssions.
Tirumala .org The follow ng information aspects are displayed for information
to the general public and aspirant students. 1. Eligibility for
Course offered 3. Downl oad degree adm ssions PDF 4.
Counsel ling schedul e 6. Local and non-local 7. Reservation and fee structure
Speci al Aspects: Adni ssions are carried out by a group of Teachers with a
senior faculty as the adm ssion conmittee converse and other nmenber. for
adm ssion comittees carried out admissions in our college for groups such as
Conmmer ce, Mathematics, Biology conbination and Arts.
the first list off students selected for admission is announced on the date and
time nmentioned in website. Last dates are made known to the applicant.
Dependi ng on the availability of the seats further adm ssion lists are
announci ng followi ng rules of reservations. 5.Evidence of success: ¢ The
i ncreasing trend of SC/ ST/ Category of students is an evidence of success. -
Reduction of dropout rate in adm ssion to the science on commerce course in
anot her proof of evidence. 6.Problens encountered and resource required: There
has been a conpletion generated anong the staff of different science subjects
to attract the students to their subjects. This sonetines creates unhealthy
debates and unrest in the system Due to |arge nunber of students with merit
bel onging to reserved categories take seats for general nerit quota. To entails
a reduced financial resource to the college by way of fee (Reserved categories
of students have |ower fee to be paid as per Governnent norms). To ease the
padm ssi on process and hasten the process, conputers with good printers and high-
speed Internet are essential. A robust adnission software is required to be
generated and custom nmade due to various constraints in generating the
adm ssion registers, daybook entries, Recipe generation etc. In addition to
comput er manpower is inportant to conplete adm ssions. BEST PRACTICE Il GREEN
PRACTICES 2. Title of the Practice: Geen Practices 2. Cbjective of the
Practices: ¢ To reduce pollution and create a positive inpact on environnent.
To protect biodiversity for the well- being of nature which hel ps people to
| ead a healthy and serene life. ¢« To protect environment and sustain its
natural resources for present and future generation. 3. The Context: The
Cat astrophi c problens of pollution unchecked lead to harnful effect on
environment. It affects bio-diversity and well-being of nature. Qur college is
| ocated at the center of the town, beside Balaji Colony, S. V. University Road,
Tirupati. It is a busy area where you find heavy traffic. Hence, our staff and
students are prone to get affected with the various gases enmtted by the
vehicles. Qur canpus is spread over an area of nearly 20 acres with requisite
features to nake it as a green canpus. 4. The Practice: Keeping the above
context in view, our college initiates environnental friendly practices such as
usage of public transport, maintaining the college canpus plastic free,
reduci ng paper usage and nore plantations in college canpus. a. Mst of the
students and staff use public transport for commuting. In addition, NO VEH CLE
DAY is being observed on 3rd Saturday of every nonth. b. Both students and
staff are instructed to get reusable water bottles and reusabl e | unchboxes.
Thus, restricting themfromgetting single use itens and nake sure that al
wast e goes to the garbage bins. The college conducts rallies and sensitization
prograns to bring awareness anmong public health hazards caused due to the usage
of plastics. ¢c. As the world is digitalized, paperless nethods are adapted by
communi cating circulars through e mail and what’s app. This approach curtails
the usage of paper. d. Instead of using paper flowers and plastic flowers, we
use natural flower bouquets. It’'s an eco- friendly act. e. Qur college NSS
students, NCC cadets of Arny, Navy and Air wing participated in different tree
pl antation prograns in the college canpus. They al so participated in C ean and
Green prograns in our college and town. f. The rich, cool, fresh, abundant and
| avi sh greenery in our college canpus is being maintained by the Departnent of

student s

adm ssi ons 2.
| mportant dates 5.

According to seat matrix,




Garden under the TTD Managenment. 5. Evidence of Success: Qur vast green,
pollution free college canpus is itself an evidence of success. 6. Problens
encount ered and Resources required: Practically, there are great problens to
follow the above green practices |ike usage of public transport, paper, and

mai nt enance of plastic free college canpus. To maintain green practices we need

good water resource, bio fertilizers and organic fertilizers. W also require

public transport for the conveyance of staff and students. Bottles are needed
to transformour canpus into a plastic free coll ege canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svac.tirunal a. org/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness: S.V.Arts College, Tirupati was established in the
year 1945, and affiliated to Sri Venkateswara University, Tirupati. The coll ege
ainms to care for the educational needs of students fromvery down Froude and
di ver se soci o-econom ¢ background. Main version of our college is enpowering
the students by escalating themtowards H gher Education and enpl oynment. The
col | ege provides quality education through innovative practices in teaching and
| earni ng process. The college is comritted to inmpart holistic training to our
students, to develop right kind of attitude, know edge skills to face the
future challenges in the competitive world and in |ife. The total nunber of
students enrolled in the year 2018-19 (both UG PG is about 950 students. The
NCC and NSS unit of the college is encouraging nore students to participate in
canps and republic day parade programmes to take up Conmittee Service. The
college is endowed with highly efficient safety and security nmechanism The
departnent of Telugu organi zed several awareness activities related to subject
i ke conpetitions and Astavadhan. All the science departnents organi zed invited
| ectures, field trips, student’s seninars and group di scussions. Al the
| anguage departnents conducted el ocution, essay witing and quiz programes to
the students on the eve of college day cel ebrations. The college is hosted
inter collegiate sports and ganes neet for several years by the Departnent
physi cal education. NCC students (horse riding) has participated in TTD
buil ding a guard of honour to the TTD Executive Oficer for |Independence Day
and Republic Day cel ebrations every year. Science club organizes guest |ecturer
on 28-02-2019. Few of NCC students participated in the university level and
state |l evel youth festival in cultural events. Few NCC Cadets Partici pated RD
Par ade on Republic cel ebrations at New Del hi. Departnent of Zool ogy Conduted
CPR Program wi th Col | aboration of SVIMS Physi ot herapy on 1-10-2018. Few faculty
recei ved appreciation award for teachers on the eve of |ndependence day,
Republ i ¢ day Cel ebrations by TTD Managenent .

Provide the weblink of the institution

http://svac.tirunal a.oraq/

8.Future Plans of Actions for Next Academic Year

The follow ng are the future plan of actions for the next Academ c Year 2019-20
1. To inpart training on soft skills and technical skills to all students 2. To
organi se conferences to pronote human val ues, sem nar and exhibitions in the
college. 3. To adopt online adm ssion nodul e for degree colleges (CAMDC) for the
adm ssion of undergraduate student 4. To maintain HR MAPS and ERP software in the
college 5. To mumintain EAVS enpl oyees attendance for nmaintenance and nonitory of
all enpl oyees working in the college 6. To adopt RMS for all financial
transactions done in the institution maintained by TTD 7. To utilize EMS to




manage student information enrol nent for exam nations, internal marks,

exam nation fees, hall tickets and declaring results 8. Fenmale |ecturers are
encouraged to apply for Savithri Bai Pul e best teacher awards 9. To Encourage the
staff to publish research articles in journals with high index 10. To conduct
extension activities through NCC NSS/ RED CROSS in coll aboration with industry and
community etc. 11. To notivate the departnents to make MOU with industries and
Uni versities 12. To encourage nore nunber of students to participate in sports,
cultural activities at National and International |levels to bag prizes. 13. To
organi ze adnministrative training prograns for non-teaching staff. 14. To organi ze
devel opnment prograns for supporting staff. 15. To sanction from nmanagenent for
additional hostel building. 16. To enhance the seats in certain demandi ng groups
to cater the needs of students 17. To inculcate spirituality in students — it is
pl anned to organi ze the prograns Gta Jayanthi, Saraswathi Yagam 18. To
construct rain harvesting plant in the canpus 19. Allotnent of 9.8 |akh rupees
for annual nmai ntenance of the college buildings 20. Allotnment of 7.9 |akh rupees
for erecting and renoval of pedals flex boards and rangoli painting for various
functions.




